DELHI STATE INDU STRIAL & INF RASTRUCTURE DEV ELOPMENT CORPORATION LTD.
}
N-36, BOMBAY LIFE BUILDING, CONNA UGHT CIRCUS, NEW DELHI-110001.

(PEREONNEL DIVISION)
No: DSIIDC/I-SC/ST/Estt.2019-20 [ 165 Dated: ¢ 3 feg|2 -

In Supersession of earlier order, the Competent Authority hereby appoints Sh. Manish Sagar,
Chief Engineer as Liaison Officer to look after the welfare of Scheduled Caste and Scheduled
Tribe employees of the Corporation in terms of Dopt. Order No.43011/1 53/2010-Estt. (Res.) dated

04.01.2013.
ﬂ’@d M/
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(Abhay N. Sahay)
Divisional Manager (P)

Responsibilities of Liaison Officer are annexed.

To,
Sh. Manish Sagar.
Chief Engineer (Civil)

Copy to:-

. PS8 to Director (Finance)/Acting ED
&Z. Office Copy

- 1T Divisien, j@n _ufﬂoadjn} on behide




ANMEXURE

RESPONSIBILITIES OF THE LIAISON OFFICER:

T

(i)

(i)

tii)

(Iv)

= Liai

Ison Officer is espeacially responsible for

Ensuring due compliance by the subordinate
appointing authoritiss with the orders and instructions
pertaining to the reservation of vacancies in favour of
the Scheduled Cases, the Scheduled Tribss and the
Persons with Disabilities/ the Other Backward Classes
and other benefits admissibla to them.

Ensuring timely submission of SC/ST/OBC and PwD
Reports | and H by each appointment authority in the

3\

Ministry/ Department concerned and ensuring g scrutiny

and consulidation of the above reports in respect of all
establishments and services in and unazr the control
of the Ministry/Department and sending the
consolidatzd reports in the prescribed proformas fo

the Department of Personnel & Training.

The Lliasion officers have tc endorse the non-
availability of an SC/ST/OBC Qf ficer for being
associated in the DPC before actually convening the
DPC. Theefore, it will be one of the duties of the
Liaison Officers to acquaint themsslves well in time
about the dates of various DP uS which will be held in
future, He should have with him a ready list of afficers
of varous levels belonging to SCIST of a few sistes
- Silinsils Mitustries so that whenevar requiremeant
arises, ar SC/ST officer of appropriate level
consistent with the level of the other members of th:“:
DPC and the level of appaintrrant for which a DPC i

[

propessd @ bg convanad, can aglways be asseciated
as a member. Such a list may be p;cpareo by the

Liaison  Officers by informally  consuiting  the
administrative wing of other Ministries/Departments

Ensuring that while making a reference to ths
Department of Personnel and Training and to the
National Commission for Scheduled C t

National Comnmission for Scheduled Tribas for da-




2. Y

reservation of reserved vrﬂaan es, full dstails in
support of the proposal for dereservation are given,

(v)  Ensuring the extension of necessary assistance to the
National Commission for Scheduled Castes and t the
National Commission for Schedulad Tribas in the
investigation  of complaints  received by the
Commission, in regard to sarvice matters and in the
collection of information for thair annual reports.

(vi) Conducting annual _inspection  of "the resemvation f
registers/rosters maintained " in. e /
M|matryﬁ“epartmﬂntff‘ﬁmes under the control of tne*
Ministry/Department with a viaw to ensuring proper

" implementation of tha raservation orders. {

(vil) Acting as  Liaison Officer batween  the
Ministry/Dzpartment and the Department of Personnel
& Training for supply of other information, answe ring
quastions and queries and clearing doubts in regard
to matters covered by the reservation orders.

RESERVATION CELL;

2. _ach ”"m‘ri;,{;‘ﬁ"‘["-ipm';11:-’1? is required to se up @ Special
Reservation Cell within the MlmstryiDepar’(rnert under the dlrect
control of the Ligisor Officer to assist the Liaison Ofticer

. E kit gl lmans wibbiss P
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PRIVILE.GES OF THE LIAISON OFFICER:

)

of negligence or lapse in the matter of follo wing the

3. Case
‘

reservation and other orders relating to the bchgdu!"d Castes

‘the Scheduled Tribes, the Persons with Disabilities and the nth.—r

Backward Classes coming to the light through the inspections
carried out by the Laison Officer or otherwise, should he
reported/ submitted by him to the qe’;r"‘tdr"//ﬁ\du}thﬂd i Secretary
to the Govmrnmrn? of India in the respeactive Ministry/ Department

or to the Head of the Department i'] rGSQec‘ of offices under the

s
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Heads of Depariment, as the case may be. The concerned
Secretary/Addlional Secretary/Head of the Deparimant shali
pass necessdy orders  @n such reports to ensurs strict
compliance offih reserva hcn orders by the appointing authority
concerned. B %

LIAISON OFFICERS IN PSUs efc.

4. Each Public Sector Undertaking, Statutory and Semi
Government Sody, Autonornous Body/ Institution  including
Municipa! Corporations, Co- r)pﬂmtwﬁ Institutions, Uriersities,
Voluntary Agencies receiving grants in aid from the Govarnment
connacted with appointment and promotion of the SCIST
candidates should appoint Lia son Officar in the same manner as
|J exis tmg in the A uranes/qu,l.nems.

SPAN OF CONTROL OF UA]SON OFFICER_OF MINISTRIES/

- DEPARTMENTS:

3. The Liaison Officer of 2 Ministry/Department has to acl as
Ligison Officer in respect of the matters relating to the
representation af, #Pf dﬂﬁd Cast tesiScheduled Tribes/ /PWDs
and OBCs in all ‘establisi-ments and  services under the
administrative control .of the . Min sty {Department The
instruclions I'C-SU:J by “the. !)EU tme of Public Enterpnses

provide that each undsrtaking shall have Ligison Officer with

functions similar to that of the Liaison Officer in Ministry/
Department. The appointment of Liaison Officer in the
undertaking does not, however, dilute or alter or curtail the

4 = Ll\:u:‘_',}” J."\‘:ﬁ‘n:-'f f‘{ *}'r,_-; '—"rl,!\r']l’-;‘fg .I‘_.:.:

responsibiiities th

Ministry/ Departmert in regard to implemenia tion of reservation
policy in the U dertaking. Lsauon Officers of the Ministries/
Departments ave special responsibility  to monitor
implemeantation c‘ reservation in their attached & subordinate

sl
<

offices. Autonomous Bodies, PSU:

s under the administrative
control of the concerned Ministry/Department and ‘u-foli_lr'ltar'y
ar

Agencies which are gelting -_m_“;z-,‘:rri.ﬂ jrani-inezid from the

Government of _m-:na, In order to ensure due ¢ ompliance of the

b




ment, the Liaison Officers may
frem.,

o ically visit/ inspect the offices/organizations under ¢

hey should agnsure  that reservation roster  for
SCs/STs/OBCs/PHs have been maintainad properly and thers is
no gap in the entries mads in the rosters. Liaison Officers should
carry out their duties in relation to reservation by calling for the
records from them and by convening the meetings of the officer of
such organizations who are responsible for 2nsuring reservation

in organizations under their control If Liaison Officers of

Ministries/Departmeants 1ctice that there is flouting of reservation
instructions by any offizers or complaint against any officer of
harassment or deliberate manipulating things to damage the
intar=sts of the waaker sections they should feel free to repart
retary/ Additional Secratary of ths

o
I8
e

such lapsss to ths Se
Ministry/Departmant conc
higrarchical disobediencs.

2

ernad without fear & hesitation
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