Delhi State Industrial & Infrastructure Development Corporation Litd.
N-36, Bombay Life Building Connaught Circus, New Delhi-110001
Personnel Division

No. DSIIDC/Estt./RRs/Qualification/2021/ 733~ Dated: |6 .02.2021
CIRCULAR

The Board of Directors of DSIIDC in its 288" meeting held on 22.12.2020
approved the amendment in Recruitment Rules for the post of Executive
Engineer(Electrical) with regard to method of recruitment. The Recruitment Rules for
the post of Executive Engineer(Electrical) is, accordingly revised as per encloged RRs.

(Sunita Madhusudan)
Senior Manager (Pers.)

Encl: As above.
To:-

. PStoMD
2. PAtoED
3. PS to Director (Fin.)
4 CM (IT) for uploading on the website of DSIIDC.
5. Master File.
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Delhi State Industrial & Infrastructure Development Corp. Ltd.

Recr nt Rules, 202
ENGINEERING CADRE
Name of | Number | Classifica | Pay band and | Whether | Age limit | Educationa | Whether Period Method of | In case of recruitment by promotion or | If a departmental | Circumstanc
the Post. of posts | tion grade pay or pay | selection | for direct | | and other | age and | of recruitment, deputation, grades from which pr ion or | pr i es in which
scale posts or | recruits qualificatio | educational | probatio | whether by direct | deputation to be made. Committee  exists, | Corporation
non- ns qualification | n,ifany. | recruitment or by what is its |is to be
selection required prescribed promotion or by composition. Ited  in
post for direct | Tor  direct deputation and making
recruits recruits will percentage of the recruitment.
apply in vacancies to  be
case of filled by wvarious
promotion miethod.

1. 2, 3 4. 5. 6. Wi 8. 9; 10, 11. 12, 13
Executive *6 Group *A' | Level 11inPay Noii- Not Not Not applicablg Mot ¥ 0% by | Promotion: For Promotion Consultation
Engineer Matrix sefection | Applicable [ Applicable applicable Promotion. on with Board of
(Electrical) seniority cum | Assistant Executive Engineer (Electrical) in the | 1. Managing Director | Director is not

* Subject fitness basis, | Level 10 in Pay Mairix with 5 years of regular | 2. Commissioner of | necessary.
to failing which | service in case of Degree holder in Electrical Industries,
vanation by deputation | Enginecring. (those at the time of recruitment Government of
dependa basis. as  Junior EngineerElectrical)  were  in NCT of Delhi.
nt on = 50% by | possession of Diploma in  Electrical | 3. Execulive Director,
workload Deputation Enginetring and have  subsequently acquired DSIDC
Degree in Engineering/AMIE,  will -also be | 4. Financial Adviser
* 2 posts considered alongwith  Degree Holders in | 5. General Manager
ure tobe Note:  Vacancies | Electrical Engineering. Their seniority will be (Concerned)
filled up caused by  the | considered from the date on which they submit
on incumbent  being | their Degree to DSIIDC)
deputatio away on fransfer on
n basis deputation or long | Note:l Where the eligibility service for
initially illngss  or study | promotion preseribed in the existing rules is
for three leave or under other | being énhanced{ to be in conformity with the
years circumstances for a | guidelines issued by the DoPT) and the change
vide duration of one year | is likely to affect adversely some persons
BoD or more may be | holding the feeder grade post on regular basis,
decision filled on transfer on | the eligibility service shall continue to be the
301220 deputation  hases | same for persons holding the feeder post on
17 from the officers of | regular basis on the date of potification of the
Central/State revised rules.
Government/PSUs!
Autonomous

Organization oF
equivalent cadre of
the Government of
NCT of Delhi.

Note:2 Where juniors who have completed
their qualifying/eligibility service are being
considured for promotion, their seniors would
also be considered provided they are not shon
of the requisite qualifying/eligibility service by




more than half of such qualifing/eligibility
service of two years, whichever is less and
have successfully completed their probation
petiod for promotion ta the next higher grade
alang with their juniors who have already
completed such qualifying/eligibility service

Deputation:

a) (i) Holding analogous Post on regular
vasis in parent cadre or department.
OR

(i

Assistant Executive Engineer(Electrical)
in'the Level 10 in Pay Matrix in any of
the Central/State  Government/PSUs/
At Organization/Equivalent
cadre of the Govemment of NCT of
Delhi with § years of regular service,

OR

(11) Assistant Engineer(Electrical) in the
level 8 in Pay Matrix in any of the
tCentral/Srate Govermiment/PSUY/
Autonomous  Orpanization/Equivalent
éadre of the Goyernment of NMCT of
Dethi with 6 years of regular service.

(b) Possessing the following qualifications:

(i) Dégree in Elecinical Engineering from a
recopnized University/ Institute.

Expericnce:

(i)Worked for a minimum 7 years in @
responsible  position  in a  Central/State
Governinent/PSUS Autonomous Organization.
(i) Proven ‘track record of handling
projects/works in reputed organization of
relevant magmitude and qualities.

(iit) Experience of working with high tension
lines, ¢lectrical maintenance planning and
executitn of electrical works and knowledge of
civil Designing and estimation etc,, as relevant
to the profession,

Desirable:

Knowledge of Building Electrifi




Note:1 The departmental officers in the feeder
category who are in the direct line on
e ion will not be eligible for consideration
for appointment on  deputation. Similarly,
deputationist shall not be rehgible for
consideration for appointment by promotion.

Note:2 Period of deputation(Including short
tenn  contract) in  another: post  held
immediately preceding this appointment in the
sime or some other organization or any
departiment of Government of NCT of Delhi
shall ordinarily not to exceed four years,

Note:3 The maximum age limit for
appointment by deputation (including short
term contract) shall not exceeding 56 years as
on closing date of receipt of applications,

Noterd For the purpose of appointment on

deputation basis, the service rendered on a

regular basis by an officer prior to 1* January,

2006 or the date from wiich the revised pay
structure based on the recommendations of the

6" Central Pay Commission has been

extended, shall be deemed to be the service

rendered in the corresponding grade pay or pay

scale extended based on the said pay

commission, except where there has been

merger of more than one pre-revised scale of
pay inta one grade with a common grade pay

or pay scale and where this benefit will extend

only for: the posi(s) for which that grade pay or

pay scale is the normal replacement grade

without any upgradation,
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