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DELHI STATE INDUSTRIAL & INFRASTRUCTURE DEVELOPMENT CORPORATION LTD.
N-36, BOMBAY LIFE BUILDING, CONNAUGHT CIRCUS, NEW DELHI-110001.

(PERSONNEL DIVISION)

No: DSIIDC/I-SC/ST/Estt.2019-20 ! 242 Dated: & S”\UI" 2035
Order

In Supersession of earlier order dated 09.09.2025, the Competent Authority hereby
appoints the following officers as Liaison Officers to lo-ok after the welfare of Scheduled Castes
(SCs), Scheduled Tribes (STs), Persons with Disabilities (PWDs), Other Backward Classes
(OBCs), Economically Weaker Section (EWS) and Ex- Servicemen employees of the
Corporation, in accordance with DoPT Order No. 43011/153/2010-Estt.(Res.) dated 08.12.2022.

1. Shri Manish Sagar, Chief Enéjhéer (CDC) - Liaison Officer for SC/ST/PWDs.
2. Shri Vijay Pal Singh, Supdt Engineer- Liaison Officer for OBCs/EWS/Ex-

Servicemen.
Responsibilities of Liaison Officer are annexed. M (
/eus\‘q'f‘/’
(Abhay N. Sahay
Divisional Manager (P)
To,
1. Shri Manish Sagar, Chief Engineer (Civil), CDC.
2. Shri Vijay Pal Singh, Supdt. Engineer (Civil).
Copy to:-
1. PStoMD
2.PS o ED
3. PS to Director (Finance)
A Website

5. Office Copy e




RESPONSIBILITIES OF THE LIAISON OFFICER:
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Heads of Depariment, as the case may be The concernad
Secretary/Additional Secretary/Head of the Department shall
pass necessary orders on such reports to ensure strict
compliance of the reservation orders by the appointing authority

concerned.
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LIAISON OFFICERS IN PSUs etc.

4. Each Public Sector Undertaking, Statutory and Semi
Government Body, Autonomous Body/ Institution including
Municipal Corporations, Co-operative Institutions, Uniuersities,
Voluntary Agencies receiving grants in aid from the Government
connected with appointment and promotion of the SC/ST
candidates should appoint Lia son Officer in the same manner as

IS exnstmg in the Mlmstnes/Dﬁ-partments

SPAN OF CONTROL OF LlAlSON OFFICER OF MINISTRIES/

- DEPARTMENTS:

3. The Liaison Officer of a Ministry/Department has to act as
Liaison Officer in respect of the matters relating to the
representatlon of, c:Cheduled Castes/Scheduled Tribes/ /PWDs
and ‘OBCs in all establrsl"ments and  services under the
administrative conlrol .of .the . Ministry /Department The
instructions 1ssund by “the. i‘)ep‘artm~nt of Public Enterprises

~ provide” that ‘each undértakiny “shiall ‘Have ~“Lidison Officer With

functions similar to that of the Liaison Officer in Ministry/
Department. The appointment of Liaison Officer in the

undertaking does not, however, dilute or alter or curtail the
responsibiliies of the Liaison Officer of the administrative
Ministry/ Depantmert in regard to implementation of reservation
policy in the Undertaking. Liaison Officers of the Ministries/
Departments  have  special responsibility to  monitor
implementation of reservation in their attached & subordinate
offices, Autonomous Bodies, PSUs under the administrative
control of the concerned Ministry/Department and Voluntary
Agencies which are getting substantial grant-in-aid from the
Government of India ln order to ensure due comp!iance of the
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